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24. In the spring of 2018, Ms. Brander began a second return-to-work program on supernumerary status 

which kept her under direct supervision while her learning plan was completed. Her performance 

continued to drastically fail the requirements of a competent Registered Nurse and in June she was 

provided another Letter of Expectation.  Ms. Brander subsequently went on medical leave again. 

25. A third return-to-work program was attempted by Ms. Brander in May, 2019, again under direct 

supervision as supernumerary status.  On May 23, two clinical nursing educators conducted an 

Objective, Structured Clinical Examination (OSCE) to assess her registered nursing performance—

they documented significant areas of concern regarding her lack of knowledge, skill, and judgement 

as well as an inability to perform basic registered nursing functions including the administration of 

medication.  Skills remediation was provided, but Ms. Brander continued to fail expected 

competency levels. 

26. On July 3 and 5, 2019, Ms. Brander underwent her second and third ICAO assessments by two 

separate independent Registered Nurses.  During both assessments she demonstrated significant 

issues in nursing competency and was placed on paid leave as a result.   

27. At the end of July, 2019, Ms. Brander applied to be transferred from the surgical unit at  

 to long-term care and she continued her return-to-work program at , 

where she completed a total of nine shifts before returning to medical leave. 

28. , and was placed on 

pain medications which caused her to experience cognitive difficulties, fatigue, and stress.  Her 

prescribing physician has provided documentation supporting her claim of medicine induced 

cognitive impairment, and she maintains that she did not willfully practice while unfit as she was 

not aware of her diminished faculties at the time. 

29.  

  and has been receiving treatment on a regular 

basis until the COVID-19 pandemic.  She intends to resume her sessions with him once his practice 

recommences in-person treatment. 

30. From December 1, 2013 through 2021, Carol Ann Brander has worked 1,510.79 hours as a 

Registered Nurse.  She did not work at all from December 1, 2014 through November 30, 2015, 

completed 180 hours from December 1 2015 through November 30 2016, and worked a total of 




























