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4, The Notice alleges that Lisa Bilanski is guilty of professional misconduct contrary to

section 26 of the Act. The relevant provisions of section 26 are as follows:

26(1) For the purpose of this Act, professional misconduct is a
question of fact but any matter, conduct or thing, whether disgraceful
or dishonorable, that is contrary to the best interests of the public or
nurses or tends to harm the standing of the profession of nursing is
professional misconduct within the meaning of this Act.

(2) Without restricting the generality of subsection (1), the discipline
committee may find a nurse guilty of professional misconduct if the
nurse has:

(1) failed to comply with the code of ethics of the association;

(m) an addiction to the excessive or habitual use of intoxication liquor,
opiates, narcotics, or other habit forming substances;

(q) contravened any provision of this Act or the bylaws.

5. The Notice also alleges that numerous provisions of the Bylaws, Code of Ethics, Practice
Standards and Entry Level Competencies have been breached. Those provisions are set out in

Appendix A.
IL HEARING

6. Ms. Bilanski appeared at the hearing and advised that she was prepared to proceed
without the assistance of legal counsel. No objection was taken to the composition of the

Discipline Committee by either by Ms. Bilanski or Investigation Committee counsel.

7. Counsel for the Investigation Committee filed a document entitled “Document Package
for Filing with Discipline Committee” which was marked as P1. P1 consisted of the following:
Tab A Notice of Guilty Plea
Tab B Agreed Statement of Facts
Tab C Recommendation of Penalty
Tab D Costs
Tab E Written Submissions on Penalty
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insofar as providing an appropriate period of time and terms of suspension as required to ensure

Ms. Bilanski’s fitness to practice.

19. The Investigation Committee also referenced the need for attention to systemic factors
facing those who identify as Indigenous/Metis. Ms. Bilanski disclosed a history of

that may have precipitated her diagnosis of and her

Submissions of Lisa Bilanski:

20.  Ms. Bilanski provided a letter to the Investigation Committee dated December 30, 2021,
which provided an apology and summary of her clinical contacts and participation in self-
help/recovery programs as follows:

I have completed 2 outpatient treatment programs for my

through SHA Mental Health and Addictions (

office). I have enrolled in an 8-week online well-being counselling to
address my mental health for This program is
provided by The U of R Online therapy Unit. I also attend 3 times per
week 12 step programs (AA and ACOA). I continue to collaborate with
my employer as they are retaining my
permanent casual position until the final decision is made by CRNS.

21. Ms. Bilanski has also participated in a number of online and self help recovery programs.
A copy of a letter regarding her clinical contact written by (

) dated March 8, 2021, was also provided, an Information & Consent Form for a
Wellbeing Course offered by the Online Therapy at the University of Regina, and a letter of
completion signed by Clinical Research Associate Online Therapy

Unit.

22.  Aletter of apology to dated December 28, 2021, was also submitted.
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27.  The Discipline Committee also recognizes the paucity of accessible support in the
province for those struggling with problematic substance use/mental health concerns. Ms.
Bilanski noted that services were discontinued and that she had difficulty accessing and
maintaining consistent clinical contact, It remains unclear why Ms. Bilanski did not have support
from the Saskatchewan Health Authority Employment Assistance Program, or other benefits as
provided under the auspices of her collective bargaining agreement or disability benefits. This is
noted in the context of emphasizing the importance of ongoing support and ensuring a therapeutic

relationship is maintained.

II1. Order

28. The Discipline Committee makes the following order pursuant to section 31 of the Act:

1. Pursuant to section 31(1)b) of The Registered Nurses Act, 1988 (the “Act™),
Lisa Bilanski shall be suspended from the Coilege of Registered Nurses of

Saskatchewan (the “CRNS”) until the following conditions are met:

(a) Ms. Bilanski shall provide reports to the Registrar from an addictions

counsellor which shall confirm that:

/s

(1) Ms. Bilanski has been the subject of an addictions assessment and the

assessment results shall be provided to the Registrar.

(i1) Ms. Bilanski has maintained abstinence from alcohol for a period of at least

six consecutive months; and

(i) Ms. Bilanski has complied with treatment recommendations regarding her

addiction for a period of at least six consecutive months,

(b) Ms. Bilanski shall provide reports to the Registrar from a psychologist/mental
health counsellor (or healthcare practitioner who provides equivalent care and has

equivalent qualifications as determined by the Registrar), which shall confirm that;

(1) Ms. Bilanski has had stable mental health for a period of at least six

consecutive months.
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(i) Ms. Bilanski has complied with treatment recommendations regarding her

mental health for a period of at least six consecutive months; and

(1i1)Ms. Bilanski is fit to return to nursing practice safely, without risk of harm

to patients.
(c) Ms. Bilanski shall bear any and all costs of the reports;

(d) Ms. Bilanski shall develop and maintain a Relapse Prevention Plan in
collaboration with her addictions counsellor for ongoing abstinence and continued
sobriety. This plan will be developed and signed by Ms. Bilanski and her addictions
counsellor and submitted to the Registrar prior to her return to practice as a

registered nurse.

2. Pursuant to section 31(2)(c) of the Act, upon reinstatement to the practice of

registered nursing, Ms. Bilanski shall be subject to the following conditions:

(a} She shall remain abstinent from alcohol so long as she is licensed and

practicing as a registered nurse;

(b) Ifat any time during practice, she exhibits evidence of relapse in sobriety,
she shall immediately remove herself from practice and seek appropriate
care from a healthcare practitioner and/or an additions counselor and if
recommended, attend an in-patient treatment program. Ms. Bilanski shall
report her withdrawal from practice to the Registrar and shall not return to
practice without the prior written approval of the Registrar who must be
satisfied that she is capable of returning to the practice of nursing without

risk of harm to the patients.

(c) Ms. Bilanski shall remain under the care of an addictions counsellor for so

long as the addictions counsellor dictates.

(d) Ms. Bilanski shall remain under the care of a psychologist or mental health
counsellor for so long as the psychologist or mental health counsellor

dictates.
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3. Fora period of three years commencing upon her return to practice:

(i) Ms. Bilanski shall provide a copy of this Discipline Order to existing or
prospective nursing employers and the employers will notify the Registrar
of any sign, symptom, or indication of Ms, Bilanski being under the

influence of alcohol while at work.

(i1) Every two months, Ms. Bilanski shall submit written updates to the
Registrar outlining her progress and actions taken to ensure abstinence,
sobriety, prevention of relapse and stable mental health. Ms. Bilanski may
apply, in writing, to the Registrar to request reassessment or modification
of this term. Approval of such request will be at the sole discretion of the

Registrar.

(i)Ms. Bilanski must keep the Registrar informed of any change in registered
nursing employment, including any leave of absence greater than one

meonth.

(iv)Ms. Bilanski will ensure that the Registrar is provided with updated and

current telephone, address and email information and on an ongoing basis.

4. All documents and information requested by the conditions and restrictions in
this order must be sent to the CRNS directly from source, marked “Personal and
Confidential” to the attention of the Registrar, ¢/o Assistant to the Registrar, CRNS,
20066 Retallack Street, Regina, Saskatchewan, S4T 7X5.

5. Pursuant to section 31(2)((a)(ii) of the Act, Ms. Bilanski shall pay costs of the
investigation and of the hearing fixed in the amount of $5,000.00 payable by April
28, 2024. Failing payment, Ms. Bilanski’s license, if any, shall be suspended until

payment is made pursuant to section 31(2){b) of the Act.
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Appendix A

The relevant provisions of The College of Registered Nurses of Saskatchewan Bylaws, 2020 are
as follows:

The SRNA Bylaws (2020)

BYLAW X1V - SECTION 1. CODE OF ETHICS OF THE ASSOCIATION
(N The association adopts the Canadian Nurses Association Code of Ethics for Registered
Nurses, 2017 edition.

BYLAW XV-SECTION 1. STANDARDS AND COMPETENCIES
() The association adopts the competencies contained in its 2019 publication entitled
Registered Nurse Entry-Level Competencies as the competencies required of registered nurses.

(2)  The association adopts the standards contained in its 2019 publication entitled Registered
Nurse Practice Standards as the standards required of registered nurses.

BYLAW IV — SECTION 2. PRACTICING MEMBERSHIP

(3) Practicing membership carries obligations including but not limited to the following;

(a) to adhere to the Canadian Nurses Association Code of Ethics for Registered Nurses adopted
at bylaw XIV;

(b) to adhere to the nursing practice standards and entry-level competencies for the practice of
registered nursing adopted at bylaw XV; and

The relevant provisions of the Code of Ethics (Canadian Nurses Association, 2017) are as
follows:

Code of Ethics for Registered Nurses (2017)

G. Being Accountable
Nurses are accountable for their actions and answerable for their practice.

Ethical responsibilities:

1. Nurses, as members of a self-regulating profession, practise according to the values and
responsibilities in the Code and in keeping with the professional standards, laws and regulations
suppotting ethical practice.

5. Nurses maintain their fitness to practise. If they are aware that they do not have the
necessary physical, mental or emotional capacity to practise safely and competently, they
withdraw from the provision of care after consulting with their employer. If they are self-
employed, they arrange for someone else to attend to their clients’ health-care needs. Nurses then
take the necessary steps to regain their fitness to practise, in consultation with appropriate
professional resources
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The relevant provisions of the SRNA Registered Nurse Practice Standards (2019) are
summarized as follows:

SRINA Registered Nurse Practice Standards (2019)

Standard 4: Service to the Public

The registered nurse demonstrates leadership in quality and ethical nursing practice, delivery of
health care services and establishing professional relationships.

The registered nurse upholds this standard by:

35. Demonstrating professional presence and modelling professional behaviour.

Standard 5: Self-Regulation

The registered nurse demonstrates an accountability to regulate themselves in accordance with
their legislated scope of practice.

The registered nurse upholds this standard by:

51. Recognizing and addressing professional practice, legal or ethical violations by
themselves or others in a timely and appropriate manner.

The relevant provisions of the SRNA Registered Nurse Entry-Level Competencies (2019) are

summarized as follows:

SRNA Registered Nurse Entry-Level Competencies (2019).

2. Professional

Registered nurses are professionals who are committed to the health and well-being of clients.
Registered nurses uphold the profession’s practice standards and ethics and are accountable to
the public and the profession. Registered nurses demonstrate accountability, accepts
responsibility and seeks assistance as necessary for decisions and actions within the legislated
scope of practice.

2.2 Demonstrates a professional presence, and confidence, honesty, integrity and respect in all
interactions.

Professional presence is the demonstration of respect, confidence, integrity, optimism, passion
and empathy in accordance with professional standards, guidelines and codes of ethics. It
includes a nurse’s verbal and nonverbal communications and the ability to articulate a positive
role and professional image, including the use of full name and title. The demonstration of
professional presence leads to trusting relationships with clients, families, communities and other
health care team members. (College of Nurses of Nova Scotia, 2018 p. 2)

2.10 Demonstrates fitness to practice. Fitness to practice are “all the qualities and capabilities of
an individual relevant to their practice as a nurse, including but not limited to the freedom from
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any cognitive, physical, psychological or emotional condition and dependence from alcohol or
drugs that impairs their ability to practice nursing” (CNA, 2017b, p.22)






