IN THE MATTER OF: The Registered Nurses Act, 1988, and Taylor Nesbitt (Trost), RN

#0045835
BETWEEN:
INVESTIGATION COMMITTEE OF THE COLLEGE OF REGISTERED NURSES OF
SASKATCHEWN
-and-

TAYLOR NESBITT (TROST), RN #0045835

ORDER OF THE DISCIPLINE COMMITTEE

Further to the Discipline Hearing held on May 7, 2026 and pursuant to the Notice of Hearing
dated April 2, 2026:

ls

Pursuant to section 31(1)(b) of The Registered Nurses Act, [the “Act"], Taylor Nesbitt
(Trost) ["Taylor Nesbitt"] shall be suspended from the College of Registered Nurses of
Saskatchewan for a period of five (5) weeks effective seven (7) days from the date of this
Order.

Pursuant to section 31(1)(c) of the Act following the completion of the period of
suspension and upon their return to the practice of registered nursing, Taylor Nesbitt may
continue to practice under the conditions that within three (3) months they:

(a) Review the following documents from CNPS:
1. InfoLAW: Confidentiality of Health Information found at:
https:cnps.ca/article/confidentiality-of-health-information/
ii.  InfoLAW: Privacy found at: https://cnps.ca/article/privacy/
iii.  InfoLAW: Privacy and Electronic Medical Records found at:
https://cnps.ca/article/privacy-and-electronic-medical-records/

(b)  Successfully complete the Saskatchewan Health Training: Privacy Training- Need to
Know found at:
https://skhalearinganddevelopment.thinkific.com/courses/privacy-need-toknow.

(¢) Meet with a CRNS Practice Advisor within one (1) month after completing their
remedial requirements per 2(a) and 2(b) above to reflect on and discuss, to the
satisfaction of the Practice Advisor, the following:

1. the conduct for which they were found to have committed professional
misconduct;



(d)
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ii.  the potential and actual consequences of the misconduct to their patients,
colleagues, the profession, themselves, and the public; and,

ili. what they learned from the remedial coursework and education, how this
learning will impact their practice as a Registered Nurse, and strategies they
will use to prevent the misconduct from recurring.

At least seven (7) days before the discussion, provide the CRNS Practice Advisor
with a copy of:

i the Order of the Discipline Committee;

ii.  acopy of the Discipline Committee's Decision and Reasons; and,

ili.  proof of successful completion of the required course.

Pursuant to section 31(1)(d) of the Act, Taylor Nesbitt shall be reprimanded.

Pursuant to section 31(1)(e) of the Act, for a period of twelve (12) months following the
completion of the period of suspension and upon their return to the practice of registered
nursing, they will notify any and all nursing employers of the decision of the Discipline
Committee. To comply, Taylor Nesbitt is required to:

(a)

(b)

(c)

(d)

Inform any employer of the decision prior to commencing or prior to resuming
employment in any registered nursing position;

Ensure the CRNS is notified of the name, address, and telephone number of their
employer(s) within fourteen (14) days of commencing or resuming employment in
any registered nursing position;

Provide the employer(s) with a copy of:

1. The Decision of the Discipline Committee; and,

ii.  The Order of the Discipline Committee; and,

Ensure that within fourteen (14) days of the commencement or resumption of
employment in any registered nursing position, the employer confirms with the
CRNS that they received a copy of the required documents.

Pursuant to section 31(2)(a)(ii) of the Act, Taylor Nesbitt shall pay costs of the
investigation and hearing process fixed in the amount of $5,500.00.
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6.  Costs shall be paid within two (2) years of the date of the Discipline Order. Failure to pay
the costs within the time set by the Discipline Committee shall result in the immediate
suspension of Taylor Nesbitt's license until payment is made in full pursuant to section
31(2)(b) of the Act.

May | ,2026 ﬂ%%

Anne KoKesch, RN Chairperson

On behalf of Members of the Discipline Committee
Anne Kokesch, RN

Joanne Petersen, RN

Stella Swertz, RN

Michell Jesse, RN

Karen Gibbons, Public Representative




